IDENTIFYING GAPS AND DEVELOPING IMPROVEMENT PLANS FOR RDA ACCREDITATION
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Note: This is a template with examples. Customize the table and entries based on your specific self-assessment and identified gaps.

Additional Tips:

Prioritize gaps based on severity and potential impact.

Involve relevant stakeholders in developing and implementing action plans.

Regularly monitor progress and adapt plans as needed.

Utilize available resources effectively and seek additional funding if necessary.

e Celebrate successes and communicate progress to stakeholders.
By adopting a data-driven and collaborative approach, you can effectively address identified gaps and work towards achieving RDA
accreditation while strengthening your research environment.



